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Our mission

LGIM’s Investment Stewardship team
strives to ensure that:
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Yy 1. Companies integrate
environmental, social and
governance (ESG) factors into

their culture and everyday
thinking
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2. Markets and regulators
create an environment in

which good management of
ESG factors is valued and
supported

In doing so, we seek to fulfil LGIM’s
purpose: to create a better future
through responsible investing.
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Our focus

Holding boards to account

To be successful, companies need to have people at the
helm who are well-equipped to create resilient long-term
growth. By voting and engaging directly with companies, we
encourage management to control risks while seeking to
benefit from emerging opportunities. We aim to safeguard
and enhance our clients’ assets by engaging with
companies and holding management to account for their
decisions. Voting is an important tool in this process, and
one which we use extensively.

Creating sustainable value

We believe it is in the interest of all stakeholders for
companies to build sustainable business models that are
also beneficial to society. We work to ensure companies are
well-positioned for sustainable growth, and to prevent
market behaviour that destroys long-term value. Our
investment process includes an assessment of how well
companies incorporate relevant ESG factors into their
everyday thinking. We engage directly and collaboratively
with companies to highlight key challenges and
opportunities, and support strategies that can deliver
long-term success.

Promoting market resilience

As a long-term investor for our clients, it is essential that
markets are able to generate sustainable value. In doing so,
we believe companies should become more resilient to
change and therefore seek to benefit the whole market. We
use our influence and scale to ensure that issues impacting
the value of our clients’ investments are recognised and
appropriately managed. This includes working with key
policymakers, such as governments and regulators, and
collaborating with asset owners to bring about positive
change.
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Action and impact

As investors worldwide continued to contend with the
terrible human and economic toll of COVID-19 in the
fourth quarter of 2020, we focused our investment

stewardship activity on a number of pressing ESG issues.

In this report, we detail the action we took on behalf of
our clients, on subjects from ethnic diversity to
healthcare and ESG integration. We also provide case
studies and data to illustrate this activity and, crucially,
demonstrate its impact.

PRI leaders’ group

The PRI Leader’s Group showcases signatories to the
UN-backed Principles for Responsible Investment that, in
their responses to the PRI Reporting Framework,
demonstrate a breadth of responsible investment
excellence and shine in specific themes. In 2020, the
theme was climate reporting; LGIM was delighted to be
selected as a member of the group and recognised for
our work in this space.

Citywire gender diversity awards

We were awarded the Citywire Gender Diversity Judges
choice’ Award. This accolade was awarded for our
stewardship work on gender diversity and leading
position on ethnicity, as well as for the female
representation in businesses at the board and executive
levels and across other senior roles.

Voting recognition

We continued to receive recognition for our strong voting
stance in a new report from ShareAction, a non-
governmental organisation, looking at resolutions related
to human rights and diversity during the 2020 proxy
voting season. LGIM was highlighted as a top supporter,
in line with our belief in taking voting action against
companies falling below our minimum standards on ESG
issues.

Votes in favour | Votes in favour
of resolutions on | of resolutions on

human rights: diversity:
LGIM: 100% 100%
Average across | 17% (5 largest) | 56% (4 largest)
large asset
managers:

Source: ShareAction — Voting Matters (2020)', analysis of asset
manager voting during 2020 proxy calendar. Data for 5th largest asset
manager on diversity was not included in the original study.

Since then, a separate report from another such
organisation, Majority Action, looking at the US voting
record of the 12 largest asset managers found LGIM
supported 100% of resolutions relating to racial justice-
related resolutions at large US companies.?

Percentage of racial justice-related shareholder proposals where asset manager voted in favour

Total assets
under management

$15.1 trillion o
$7.2 trillion $6.7 trillion
$3.4
trillion
12-20% 50-68% 28-40% 100%
Manager A Manager H Manager D LGIM
Manager B Manager | Manager E Manager G
Manager C Manager J Manager F
Manager K

Source: LGIM, adapted from Majority Action, based off Priority Insight data

1. https://shareaction.org/research-resources/voting-matters-2020
2. https://www.majorityaction.us/racial-justice-report-2020



https://shareaction.org/research-resources/voting-matters-2020/ 
https://www.majorityaction.us/racial-justice-report-2020

Q4 2020 | =SG Impact Report

'Pandemic 50’ collaborative engagement

LGIM joined forces with nine other investors to build an
engagement campaign with 50 of the world’s largest
companies about their response to the global pandemic,
which exposed a variety of weaknesses in economies
and gaps in social safety nets. The coalition —
representing $3.7 trillion of assets under management —
initiated engagement with each of the companies to
assess how their business model, strategies and
practices are adapting to strengthen the long-term
resilience of their companies. In particular, we focused
on how their boards’ oversight and approach to human
capital management has evolved.

Promoting ethnic diversity

In September, we sent letters as well as an article
outlining our stance to 35° of the largest companies in
the UK and 44 in the US that have no ethnic diversity at
the board level. Since our outreach, we have received
responses from 48% of the targeted companies. Of
those, approximately 42% have agreed with the data
captured for them, confirming their lack of ethnic

diversity on their boards. Of those that disagreed with the
analysis, we have reached out further to ask them to
contact ISS, the proxy voting adviser, to ensure that
accurate data are captured and reported. We continue to
engage with the targeted companies, and to push for
more consistent and improved reporting.

Broader momentum related to ethnic diversity has
notably picked up. In November, ISS announced in its
annual benchmark policy update that it will consider
ethnic diversity a voting issue for US companies for the
first time.

“For 2022, for companies in the Russell 3000 or S&P
1500 where the board has no apparent racial or ethnically
diverse members, and no mitigating factors are
identified, ISS’ policy will provide for recommending
voting against or withhold from the chair of the
nominating committee,” the organisation announced.
Given the number of investors that rely on ISS
benchmark policies, this is a significant market
development.

3. Figure changed from the 36 stated in our August 2020 publication due to a company adding ethnicity to its board ahead of our engagement.
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To continue the momentum, the Nasdaq stock exchange
proposed a listing requirement for board diversity. The
proposal includes an element of public disclosure of
board level diversity statistics and a “comply or explain”
requirement to have at least two diverse directors
“including one who self-identifies as female and one who
self identifies as either an underrepresented minority or
LGBTQ+." The proposal is currently under review and has
received substantial numbers of public comments. LGIM
America submitted a supportive comment.

These are seminal market shifts with enduring impacts
and global implication. We hope we will be able to look
back at 2020 as a step change moment for progress on
ethnic diversity.

Action on AMR

Within our health theme, we are looking at anti-microbial
resistance (AMR). LGIM joined the Investor Action on
AMR initiative, which was launched on 23 January, 2020
at the World Economic Forum Annual Meeting in Davos
by the Access to Medicine Foundation, FAIRR, the PRI
and the UK Department of Health and Social Care.

The main objective of the AMR initiative is to leverage
investor influence to combat drug-resistant superbugs.
We believe that, without coordinated action today, AMR
may be the next global health event and that the financial
impact could be significant. Within the AMR initiative,
members of the LGIM Investment Stewardship team
participated during the World AMR awareness week
(18-24 November 2020) via pre-recorded videos outlining
their concerns over the financial and environmental risks
by not taking action on AMR.

Furthermore, we published our first blog on the subject,
where we outlined why investors should take action on
AMR today, not tomorrow. This year, we will be
considering how to engage most effectively with our
investee companies in the pharmaceutical and animal
husbandry industries to promote a ‘One Health" approach
as advocated by the WHO.# We will also work
collaboratively with our peers, engage with policymakers
where applicable, and encourage other investors to take
action on AMR within their holdings, too.

An Investment Stewardship team member sits on the
Access to Medicine Foundation’s Expert Committee for
the AMR Benchmark; we will continue to write on AMR
initiatives throughout 2021.

Coal power and Samsung C&T

During the fourth quarter of 2020, LGIM came to
understand that a portfolio company — Samsung C&T,
which has a market capitalisation of KRW 28.45 trillion®
- was considering becoming one of the engineering and
construction contractors of a new planned Vung Ang 2
coal power fired plant in Vietnam. This presented an
issue as it has been well-established through low-carbon
energy models that in order to remain consistent with a
Paris-aligned emissions trajectory, coal-fired power
generation must be phased out. Furthermore, given the
large climate and health impacts of coal power, we
believe that companies involved in the project face
significant reputational and/or financial risks.

In August 2020, LGIM wrote to Samsung C&T urging the
company to reconsider its involvement in Vung Ang 2
and to commit to no involvement in the construction of
new coal plants without carbon capture and storage.
Just two months later, following significant pressure
from LGIM and other like-minded shareholders, the
company announced with immediate effect, that it will no
longer participate in coal-fired power generation projects
in any capacity, including investment or construction.
However, to our disappointment, the company reaffirmed
its participation in the Vung Ang 2 as its final coal project.
In response LGIM will be sanctioning the board at its next
AGM.

ESG scores

We recently launched a website for the LGIM ESG Score,
taking our commitment to transparency one step further.
The LGIM ESG Score, launched in 2018, is run according
to a rules-based methodology which scores companies
on what we believe are global minimum ESG standards.
The new website enables users to view at the indicator
level how companies are performing against the themes
and standards that underpin the score’s methodology,
and how they compare to peers. In our view, this
transparency is crucial, as companies must have a clear
understanding of how they are being assessed in order to
improve. Furthermore, companies will now be able see
their performance against our expectations.



https://www.lgimblog.com/categories/esg-and-long-term-themes/anti-microbial-resistance-why-should-investors-care/
https://esgscores-lgim.huguenots.co.uk/uk/en/ 

The website has three principal aims, to:

¢ Provide companies and clients with an
interactive way of understanding and
engaging with the drivers of the LGIM ESG
Score

e Enable investee companies to identify where
they are failing to meet our minimum
expectations and how they can improve

e Encourage companies to address gaps in
their ESG disclosures and strategies

By providing this market-leading transparency
we aim to accelerate the improvement in
companies’ ESG profiles and demonstrate to
clients our commitment to driving positive
change. Companies have already provided
positive feedback on this detailed transparency.

For more information on the scores, please
refer to our public methodology document here.

Enhanced transparency on voting

Our Investment Stewardship team was pleased
to release a new vote disclosure webpage which
aims to improve access by our clients and other
stakeholders to our firmwide voting decisions
across all markets in which we vote. This
enhanced page provides extra transparency on
our votes, with daily updates of our instructions
and disclosures of all votes with a lag of one
day after a shareholder meeting is held. We also
continue to provide the rationale for all votes
against management, as this allows our
stakeholders to understand the reason behind a
vote cast against the management of a
company, including a vote of support to a
shareholder resolution. Lastly, historic vote data
is available, with all our vote records from the 1
January, 2017 uploaded onto the website.
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4. The 'One Health approach promoted by the WHO brings together various stakeholders working in multiple fields such as human and animal health, food
production, the environment, to work together in the designing and implementing of research programmes, policies and legislation to attain better public

health outcomes.

5. Source for all market cap data cited in this document: Refinitiv, as at 21 January 2021



https://esgscores-lgim.huguenots.co.uk/srp/documents-id/dc2ca5ef-933d-4748-b221-7085515bfa04/Methodologyforratingcompanies.pdf
https://vds.issgovernance.com/vds/#/MjU2NQ==/
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Significant votes

Company name: The Procter & Gamble Company (P&G)*

Sector: Household goods and home construction Market cap: $325.8 billion

Issue P&G uses both forest pulp and palm oil as raw materials within its household goods products. The

identified: | company has only obtained certification from the Roundtable on Sustainable Palm Oil for one
third of its palm oil supply, despite setting a goal for 100% certification by 2020. Two of their Tier 1
suppliers of palm oil were linked to illegal deforestation. Finally, the company uses mainly
Programme for the Endorsement of Forest Certification (PEFC) wood pulp rather than Forestry
Stewardship Council (FSC) certified wood pulp.
Why is it an issue?
Palm oil and forest pulp are both considered leading drivers of deforestation and forest
degradation, which is responsible for approximately 12.5% of greenhouse gas emissions that
contribute to climate change. The fact that Tier 1 suppliers have been found to have links with
deforestation calls into question due diligence and supplier audits. Only FSC certification offers
guidance on land tenure, workers’, communities and indigenous people’s rights and the
maintenance of high conservation value forests.

Summary | Resolution 5 — Report on effort to eliminate deforestation. The AGM took place on 13 October

of the 2020.

resolution:

How LGIM | LGIM voted in favour of the resolution.

voted:

Rationale LGIM engaged with P&G to hear its response to the concerns raised and the requests raised in the

for the resolution. We spoke to representatives from the proponent of the resolution, Green Century. In

‘c;ztceision' addition, we engaged with the Natural Resource Defence Counsel to fully understand the issues

and concerns.
Rationale for the vote?

Following a round of extensive engagement on the issue, LGIM decided to support the resolution.
Although P&G has introduced a number of objectives and targets to ensure their business does
not impact deforestation, we felt it was not doing as much as it could. The company has not
responded to CDP Forest disclosure; this was a red flag to LGIM in terms of its level of
commitment. Deforestation is one of the key drivers of climate change. Therefore, a key priority
issue for LGIM is to ensure that companies we invest our clients’ assets in are not contributing to
deforestation.

Any other steps?

LGIM has asked P&G to respond to the CDP Forests Disclosure and continue to engage on the
topic and push other companies to ensure more of their pulp and wood is from FSC-certified
sources.
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Company name: The Procter & Gamble Company (P&G)*

Sector: Household goods and home construction Market cap: $325.8 billion

Outcome: The resolution received the support of 67.68% of shareholders (including LGIM).
LGIM will continue to engage with P&G on the issue and will monitor its CDP disclosure for
improvement.
Why is this | Itis linked to LGIM’s five-year strategy to tackle climate change and attracted a great deal of client
vote interest.
significant?

*Case study shown for illustrative purposes only. The above information does not constitute a recommendation to buy or sell any security.
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Company name: Quantas*

Sector: Transport Market cap: AUD 9.2 billion

Issue

The COVID-19 crisis has had an impact on the Australian airline company'’s financials. In light of

identified: | thjs, the company raised significant capital to be able to execute its recovery plan. It also
cancelled dividends, terminated employees and accepted government assistance.
The circumstances triggered extra scrutiny from LGIM as we wanted to ensure the impact of the
crisis on the company’s stakeholders was appropriately reflected in the executive pay package.
Summary At the company’s AGM on 23 October, 2020, shareholders were asked to approve the following
of the two resolutions which we deem significant votes:
resolution: , o _ ,
e Resolution 3 — Approve participation of Alan Joyce in the Long-Term Incentive Plan (LTIP)
e Resolution 4 — Approve Remuneration Report
How LGIM | LGIM voted against resolution 3 and supported resolution 4.
voted:
Rationale In collaboration with our Active Equities team, LGIM'’s Investment Stewardship team engaged with
‘f,c;;he the Head of Investor Relations of the company to express our concerns and understand the
decision: company'’s views. The voting decision ultimately sat with the Investment Stewardship team.
We supported the remuneration report (resolution 4) given the executive salary cuts, short-term
incentive cancellations and the CEO’s voluntary decision to defer the vesting of the long-term
incentive plan (LTIP), in light of the pandemic.
However, our concerns as to the quantum of the 2021 LTIP grant remained, especially given the
share price at the date of the grant and the remuneration committee not being able to exercise
discretion on LTIPs, which is against best practice. We voted against resolution 3 to signal our
concerns.
LGIM’s Investment Stewardship team communicated the voting decision directly to the company
before the AGM and provided feedback to the remuneration committee.
Outcome: | Apout 90% of shareholders supported resolution 3 and 91% supported resolution 4. The meeting
results highlight LGIM's stronger stance on the topic of executive remuneration, in our view.
We will continue our engagement with the company.
Why is this | It highlights the challenges of factoring in the impact of the COVID situation into the executive
vote

significant?

remuneration package.

*Case study shown for illustrative purposes only. The above information does not constitute a recommendation to buy or sell any security.

10
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Company name: Rank group*

Sector: Travel & Leisure Market cap: £670.5 million

Issue The company and its stakeholders have been impacted by the COVID crisis. As an active owner
identified: and responsible investor, LGIM wants to ensure this is reflected in the executive remuneration
package paid for this year.

In addition, in 2018 the company granted ‘block awards’ long-term incentives (LTI) to the
executives and committed not to grant any LTI awards until financial year 2022. After review of
the remuneration policy, the remuneration committee asked shareholders to adopt a new LTI
structure with the first award under this plan to be made in the 2021 financial year.

Summary Resolution 2 — Approve the remuneration report; and resolution 3 — Approve remuneration policy
of the at the company’s AGM held on 11 November 2020.
resolution:

How LGIM | LGIM supported both resolutions.
voted:

Rationale We decided to support the remuneration report, which looks back at the remuneration earned
for the during the financial year. We noted the remuneration committee’s decision to apply a 20%
Vot‘:' . deduction and cancel the planned increase of salaries of the executives and fees of the board
decision: ‘
members. No annual bonus was granted, given the performance of the company. LGIM was
comfortable that the impact of COVID-19 had been appropriately reflected in the remuneration of
the executives and therefore decided to support the remuneration report.

Regarding the remuneration policy, our direct engagement with the company allowed us to better
understand the rationale for the proposed changes to the LTIP. We took into account their
concerns around retention, and the fact that there would be a substantial gap in the vesting of any
long-term incentives if this plan was not approved. Notably, that the structure of the proposed
LTIP was in line with LGIM’s remuneration principles.

Outcome: 90.79% of shareholders supported resolution 2 and 96.4% supported resolution 3. However, it
should be noted that a majority shareholder owned 56.15% of the voting rights shortly before the
time of the vote.

This remains an interesting outcome given the recommendation of a vote against both resolutions
by influential proxy voting agency ISS.

Our engagement with the company on the topic of remuneration led to an informed vote decision
by LGIM.

Why is this | It illustrates the complexity of remuneration practices and the importance of engagement.

vote
significant? The media® also expected this shareholder meeting would trigger a substantial amount of votes

against.

6. https://news.sky.com/story/odds-on-for-shareholder-pay-revolt-at-casino-giant-rank-12117724
*Case study shown for illustrative purposes only. The above information does not constitute a recommendation to buy or sell any security.
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https://news.sky.com/story/odds-on-for-shareholder-pay-revolt-at-casino-giant-rank-12117724
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Company name: Whitehaven Coal*

Market cap: AUD 1.7 billion

Sector: Mining

Issue The role of coal in the future energy mix is increasingly uncertain, due to the competitiveness of

identified: | renewable energy, as well as increased regulation: in the fourth quarter of 2020 alone three of
Australia’s main export markets for coal — Japan, South Korea and China — have announced
targets for carbon neutrality around 2050.

Summary Resolution 6 — Approve capital protection. Shareholders are asking the company for a report on

of the . the potential wind-down of the company’s coal operations, with the potential to return increasing

resolution: | ;.\, nts of capital to shareholders. The AGM took place on 22 October 2020.

How LGIM | LGIM voted for the resolution.

voted:

Rationale LGIM has publicly advocated for a ‘managed decline’ for fossil fuel companies, in line with global

:c:,:;he climate targets, with capital being returned to shareholders instead of spent on diversification and

decision: growth projects that risk becoming stranded assets. As the most polluting fossil fuel, the phase-
out of coal will be key to reaching these global targets.

Outcome: The resolution did not pass, as a relatively small amount of shareholders (4%) voted in favour.
However, the environmental profile of the company continues to remain in the spotlight: in late
2020 the company pleaded guilty to 19 charges for breaching mining laws that resulted in
'significant environmental harm'’.
As the company is on LGIM's Future World Protection List of exclusions, many of our ESG-
focused funds — and select exchange-traded funds — were not invested in the company.

Why is this | The vote received media scrutiny and is emblematic of a growing wave of ‘green’ shareholder

vote activism.

significant?

*Case study shown for illustrative purposes only. The above information does not constitute a recommendation to buy or sell any security.
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https://www.lgimblog.com/categories/markets-and-economics/commodities/why-the-oil-sector-shouldn-t-reinvent-itself-through-renewables/
https://www.theguardian.com/business/2020/dec/11/whitehaven-coal-pleads-guilty-to-breaching-mining-laws-causing-significant-environmental-harm
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Company name: Cardinal Health*

Sector: Pharmaceuticals Market cap: S16 billion

Issue The company paid out an above-target bonus to the CEQ, the same year it recorded a total pre-tax
identified: | charge of $5.63 billion ($5.14 billion after tax) for expected opioid settlement costs during the
fiscal year ended 30 June, 2020. The compensation committee excluded the settlement costs
from the earnings calculations which resulted in executive pay being boosted. Further, the current
CEO was head of pharma globally during the worst years of the opioid crisis. Accountability would
therefore have been expected.

LGIM has in previous years voted against executives’ pay packages due to concerns over the
remuneration structure not comprising a sufficient proportion of awards assessed against the
company'’s performance.

Summary Resolution 3, Advisory Vote to Ratify Named Executive Officers' Compensation. AGM date: 4

of the November, 2020.

resolution:

How LGIM | We voted against the resolution.

voted:

Rationale We voted against the resolution to signal our concern over the bonus payment to the CEQ in the
‘flzrt;he same year the company recorded the charge for expected opioid settlement.

decision:

Outcome: | The resolution encountered a significant amount of oppose votes from shareholders, with 38.6%
voting against the resolution and 61.4% supporting the proposal.

LGIM continues to engage with US companies on their pay structures and has published specific
pay principles for US companies.

Why is this | We believe it is imperative that pay structures are aligned with company performance and that
vote certain expenses over which directors have control and influence should not be allowed to be
significant? | o, 0|, ded in the calculation of their pay, in particular if these would be detrimental to the executive
director(s) in question.

*Case study shown for illustrative purposes only. The above information does not constitute a recommendation to buy or sell any security.
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Company name: Medtronic plc*

Sector: Healthcare products

Market cap: $160.6 billion

Issue Following the end of the financial year, executive directors were granted a special, one-off award
identified: | of stock options to compensate for no bonus being paid out during the financial year.
Summary Resolution 3 - Advisory Vote to Ratify Named Executive Officers' Compensation. AGM date: 11
of the December, 2020.
resolution:
How LGIM | We voted against the resolution.
voted:
Rationale LGIM voted against the one-off payment as we are not supportive of one-off awards in general
for the and in particular when these are awarded to compensate for a payment for which the
vote performance criterion/criteria were not met.
decision:
Prior to the AGM we engaged with the company and clearly communicated our concerns over
one-off payments.
Outcome: The voting outcome was as follows: For: 91.73%; against: 8.23%.
Why is this | We believe it is contrary to best practice in general and our pay principles in particular to award
vote one-off awards, especially if they are to compensate for a forgone payment.
significant?

*Case study shown for illustrative purposes only. The above information does not constitute a recommendation to buy or sell any security.




Q4 2020 | =SG Impact Report

CWCER R R R L R

§

e

Company name: Fast Retailing Co. Limited*

Sector: Consumer discretionary: Specialty retail — apparel retail Market cap: JPY 9.74 trillion

Issue Japanese companies in general have trailed behind European and US companies, as well as
identified: | companies in other countries in ensuring more women are appointed to their boards. A lack of
women employed is also a concern below board level.

Summary Resolution 2.1: Elect Director Yanai Tadashi at the company’s annual shareholder meeting held on

of the 26 November 2020.
resolution:

How LGIM | We voted against the resolution.
voted:

Rationale LGIM has for many years promoted and supported an increase of appointing more women on

r";rt;he boards, at the executive level and below. On a global level we consider that every board should
decision: have at least one female director. We deem this a de minimis standard. Globally, we aspire to all

boards comprising 30% women.

In the beginning of 2020, we announced that we would vote against the chair of the nomination
committee or the most senior board member (depending on the type of board structure in place)
for companies included in the TOPIX100 where these standards were not upheld.

We opposed the election of this director in his capacity as a member of the nomination
committee and the most senior member of the board, in order to signal that the company needed
to act on this issue.

Outcome: Shareholders supported the election of the director. LGIM will continue to engage with and require
increased diversity on all Japanese company boards, including Fast Retailing.

Why is this | LGIM considers it imperative that the boards of Japanese companies increase their levels of

vote diversity.
significant?

*Case study shown for illustrative purposes only. The above information does not constitute a recommendation to buy or sell any security.
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https://www.lgimblog.com/categories/esg-and-long-term-themes/japan-cannot-be-an-island-on-board-diversity/
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Sustainability

Renewing our Climate Impact Pledge

LGIM has long been committed to a model of
‘engagement with consequences’. When we launched our
Climate Impact Pledge in 2016, it was the first time a
mainstream asset manager had committed to divest
companies over a lack of action on climate change. Since
the launch, we have been able to track the impact of this
model via our quantitative assessment framework —
companies that were subjected to voting and divestment
sanctions consistently achieved the most significant
improvements in their scores.

In October, we announced that we would be significantly
expanding the scope and ambition of our climate-related
engagements. We are making the target of net-zero
emissions by 2050 an explicit focus, and are expanding
our climate-related voting policies to cover not just
engagement targets, but all companies in climate-critical
sectors.

To support our commitment, we constructed an
assessment framework closely aligned to the Task Force
on Climate-Related Financial Disclosures and the [IGCC
Net-Zero Investment Framework, consisting of
standardised metrics available in a comparable format
for a large universe of companies. The result is the
Climate Impact Pledge scores which can be found on our
dedicated website, covering 1,000+ companies. We will
link performance on these indicators to our votes:
companies not meeting our minimum expectations, such
as board oversight on climate change and greenhouse
gas reduction policies, will be subject to a vote against
their reports and accounts in 2021, and a vote against the
chair in 2022.

We continue to believe it is important for investors to
engage hands-on with portfolio companies on their
management of the critical risks, but also opportunities,
that climate presents. As such, complementing our
voting policy, we will continue to engage in person with a
group of 60 companies across 15 sectors. These
companies have been selected on the basis of their size
and sector influence. They will be assessed on their
strategic response to the net-zero challenge, according to
sector guides that we have made publicly available on the
Pledge’s microsite.

Within all LGIM funds that apply the Climate Impact
Pledge, we will divest from those companies where, after
a period of engagement, we do not see a willingness to
improve. We will also vote against the chair of their
boards, effective from the 2021 AGM season.

We are pleased to see that a number of companies
covered by our Climate Impact Pledge have recently
announced new climate ambitions. US oil major
Occidental Petroleum* — an erstwhile divestment
candidate under the Pledge — has gone from climate
laggard to the forefront of its American peers. Occidental
has become the first US oil company to announce
net-zero emissions targets which include not just its
operations (‘Scope 1 and 2" emissions), but also the
emissions from the use of its sold products (‘Scope 3’)

— which are the largest contributor to its overall
footprints. In December, mining giant Glencore* became
the first miner to announce similar Scope 1-3 net zero
targets.

KEPCO*

LGIM has been engaging with Korea Electric Power
Company (KEPCO) since early 2017. In 2019, due to a
lack of responsiveness to investor concerns, the
company’s continued plans to expand thermal coal
power generation and poor climate risk disclosure, we
made the decision to implement voting sanctions and
divest from the company from the Future World fund
range. Following this decision, we have had four
meetings with the company, including one in person at
LGIM’s offices in autumn 2019. To further increase
pressure on the company, our Head of Sustainability and
Responsible Investment outlined our concerns in an
interview with a leading Korean daily newspaper in 2020.

In October, KEPCO publicly pledged it would make no
further investments in overseas coal projects. The
company announced it would focus on renewables and
natural gas in the future, and that all currently planned
thermal coal projects, with the exception of two plants in
Indonesia and Vietnam, will either be converted to
liquefied natural gas or called off.

*For illustrative purposes only. Reference to a particular security is on a historic basis and does not mean that the security is currently held or will be held
within an LGIM portfolio. The above information does not constitute a recommendation to buy or sell any security.
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Continued collaboration

In January 2020, LGIM joined the One Planet initiative — a coalition of asset managers, sovereign wealth
funds and private investments championed by President Emmanuel Macron of France. In late November, our
CEOQ joined other finance leaders at a C-suite summit hosted by President Macron, which resulted in a joint
statement in support of better climate disclosures’, with further collaboration expected throughout 2021.

Shortly before this event, the UK Prime Minister

% Emmanuel Macron @ announced a 10-point plan for a ‘green industrial

b

Scaling up climate-related considerations into the revolution” which alms to accetlerate the de’ploymenlt of
global investment system, OPSWF is a unigue geo- low-carbon technologies and ‘green collar’ jobs. This
financial coalition whose collective ambition comes as the UK prepares to host the international

contributes to the success of the Paris Agreement and
the ecological transition. Let's move forward !

COP26 UN climate change conference in Glasgow in
2021. As part of this process, our CEO has been asked
by the UK government to co-chair the Business
Leaders Group alongside the Secretary of State for
Business, in an effort to galvanise momentum for
climate action in the private sector. LGIM’s Head of
Sustainability and Responsible Investment is also on
secondment as a COP26 ‘high-level champion’ for
climate finance.

3rd One Planet Sovereign Wealth Funds Summit

o diarings : P The COP26 talks will be crucial, as governments are
expected to announce strengthened policies to turn
the Paris Agreement’s ambitions into reality. The role
of investors in this process will be key. That is why, in
December, on the eve of the 5th anniversary of the
Paris Agreement, LGIM was a founding signatory of
the Net Zero Asset Manager Initiative, alongside 30 investors with a combined $9 trillion in assets, pledging
to work in partnership with our clients to set decarbonisation goals for portfolios.

For more information on this important initiative, please see our blog.

Work on the net-zero challenge continues apace across different L&G divisions; in November our colleagues
in Legal and General Retirement pledged to halve the carbon intensity of their annuity portfolio by 2030 and
target net zero by 20508, while in December our Real Assets division published a net zero carbon roadmap.’

7. https://oneplanetswfs.org/wp-content/pdfjs/web/viewer.html?file=https://oneplanetswfs.org/download/135/press-eng/987/6_20201120-opswf-
opam-statement-on-climate-related-financial-disclosures.pdf

8. https://www.legalandgeneralgroup.com/media-centre/press-releases/legal-general-commits-to-halving-81bn-annuity-portfolio-s-carbon-emissions-
by-2030/

9. https://www.legalandgeneral.com/landg-assets/institutional/real-assets/ _resources/files/real-estate-net-zero-carbon-roadmap-report
december_2020_final.pdf
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https://www.netzeroassetmanagers.org/
https://www.lgimblog.com/categories/esg-and-long-term-themes/why-lgim-has-committed-to-net-zero-emissions/
https://oneplanetswfs.org/wp-content/pdfjs/web/viewer.html?file=https://oneplanetswfs.org/download/135/press-eng/987/6_20201120-opswf-opam-statement-on-climate-related-financial-disclosures.pdf
https://oneplanetswfs.org/wp-content/pdfjs/web/viewer.html?file=https://oneplanetswfs.org/download/135/press-eng/987/6_20201120-opswf-opam-statement-on-climate-related-financial-disclosures.pdf
https://www.legalandgeneralgroup.com/media-centre/press-releases/legal-general-commits-to-halving-81bn-annuity-portfolio-s-carbon-emissions-by-2030/
https://www.legalandgeneralgroup.com/media-centre/press-releases/legal-general-commits-to-halving-81bn-annuity-portfolio-s-carbon-emissions-by-2030/
https://www.legalandgeneral.com/landg-assets/institutional/real-assets/_resources/files/real-estate-net-zero-carbon-roadmap-report_december_2020_final.pdf
https://www.legalandgeneral.com/landg-assets/institutional/real-assets/_resources/files/real-estate-net-zero-carbon-roadmap-report_december_2020_final.pdf
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Public policy update

Over the past quarter, LGIM has been actively engaged on an increasing number
of ESG-related policy and regulatory developments around the world.

P United Kingdom

We have continued to engage with various stakeholders in
government, as well as regulators, over the past quarter. We have
recently focused on providing practical advice in the early stage of
policymaking, especially necessary as the UK has moved through
the Brexit transition period. On a more formal basis, we have
recently provided feedback into two key government consultations
where there is clear cross-over:

1. Call for Evidence on UK Listings Review (also known as the

‘Lord Hill review")

Lord Hill has been tasked with carrying out a review as to whether
UK markets remain world leading and fit for the future shape of
the economy. There is a focus on whether the markets are
attractive enough to encourage fast-growing and innovative
technology firms to list in the UK. Unfortunately, the select
questions in the ‘call for evidence’ are of deep concern to us as
they are not where the governments focus should be at this stage,
in our view. We have provided feedback on several key points:

Supporting the principle of ‘One Share, One Vote’

ii.  Grandfathering companies that have dual or multiple voting
rights

ii. Maintaining a minimum free float of 25%

iv. No fast-track’ processes within minimum time period

v.  Vested interest in attracting initial public offerings (IPOs)

vi. Support for companies to gradually move through the listed
markets as they grow

vii. Alignment with National Security and Investment Bill

There has been a reduction in IPOs, likely due to uncertainty driven
by Brexit. In our view, we should be focusing on ensuring quality
IPOs in the UK and not quantity. It was not so long ago that
weakening of the listing rules caused significant issues in the
market.
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2. National Security and Investment Bill 2020: mandatory notification
sectors

The UK, like many other countries around the world, is seeking to legislate
to ensure that the government has the necessary powers to scrutinise
and intervene in business transactions, such as takeovers, to protect
national interests. We are, of course, supportive of the UK endeavours to
protect national security; however, the proposals are of concern. We
provided feedback and recommendations on several key areas that would
help reduce unintended complexities, risk stalling investment in the UK,
and ensure the bill strengthens the overall attractiveness and efficiency of
the UK market. Our points focused on:

Clarity — on selected sectors and specific activities, definitions
i. Independent and publicly available advice
iii. ~ Limits to ministers” authority
iv. Guidance on extraterritorial aspects
v.  Government resourcing for timely responses
vi. Exemptions for portfolio management

vii. Thresholds of ownership to be in line with industry standards (i.e.
30%)

viii. Transparent annual reviews as to effectiveness of the bill

ix. Balance to be struck to ensure an efficient market

We will continue to engage with government on both reviews in 2021. We
also feel that as the UK moves forward out of the transition period, the
government may wish to focus efforts on how the UK economy can be
more productive; encouraging businesses to become more innovative
and prioritising investment in research and development. In addition, we
suggest encouraging investment into early-stage, modern, industries that
support the transition to a net-zero economy; and strengthening
standards in the private market given growing preference for debt over
equity.
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European Union

With regard to the EU, over the past quarter we have
focused a good deal of time in preparation for the
implementation of the Sustainable Finance Disclosure
Regulation (SFDR). In September, we responded to the
draft Regulatory Technical Standards that have been
further delayed until early 2021. As many will be aware,
this is a very significant piece of regulation that has come
out of the Sustainable Finance Action Plan and aims to
reduce ‘greenwashing’ and create a more harmonised
system of how products integrate ESG factors, what
ESG-related or sustainable investment is targeted, how
they are categorised, what is disclosed, and eventually
reporting standards. This will continue to feature as

an area of focus in 2021, as will implementation of

the EU’s taxonomy for sustainable finance. We will
continue to engage with the (soon to be released)
revised Sustainable Finance Action Plan and efforts

to strengthen and harmonise corporate governance
standards across the region.

LGIM has also been engaging on policy with other
investors. Through the Institutional Investors Group on
Climate Change (IIGCC), we called on EU leaders to
amend the outdated and inconsistent Energy Charter
Treaty that presently supports private fossil fuel industry
investments by making nation states liable to cover any
foreign fossil fuel investments which are made
unprofitable by domestic climate policy.

In Japan, the Council of Experts convened by the Japan
FSA and Tokyo Stock Exchange has begun discussions
to review the Corporate Governance Code. We have
supported the International Corporate Governance
Network by providing input to the group’s opinion paper
and the updated Japan policy priorities. Both documents
include our views and have been presented to the council
for deliberation. Japan’s Corporate Governance Code will
be revised in 2021.

Japan

Case studies and references to any security are shown for illustrative purposes only and do not constitute an investment

recommendation
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https://eur-lex.europa.eu/eli/reg/2019/2088/oj
https://eur-lex.europa.eu/eli/reg/2019/2088/oj
https://www.esma.europa.eu/press-news/consultations/joint-esa-consultation-esg-disclosures#TODO
https://www.iigcc.org/resource/iigcc-letter-to-eu-leaders-regarding-the-modernisation-of-the-energy-charter-treaty/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fsa.go.jp%2Fen%2Frefer%2Fcouncils%2Ffollow-up%2Findex.html&data=04%7C01%7CAlexander.Burr%40lgim.com%7C47fe42922a0048190ffb08d8b7b89994%7Cd246baabcc004ed2bc4ef8a46cbc590d%7C0%7C0%7C637461350793656423%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=LJ20VBJjkbOnQd1HWbrmRtZnwT44xPyzcuBmL6uFnIc%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fsa.go.jp%2Fen%2Frefer%2Fcouncils%2Ffollow-up%2Fopinion%2F20201020-5.pdf&data=04%7C01%7CAlexander.Burr%40lgim.com%7C47fe42922a0048190ffb08d8b7b89994%7Cd246baabcc004ed2bc4ef8a46cbc590d%7C0%7C0%7C637461350793656423%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=Fdan2NWjbAmvLUlNth2NgEO54P12Hm3ttleCfi5Om94%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.fsa.go.jp%2Fen%2Frefer%2Fcouncils%2Ffollow-up%2Freference%2F20201020-6.pdf&data=04%7C01%7CAlexander.Burr%40lgim.com%7C47fe42922a0048190ffb08d8b7b89994%7Cd246baabcc004ed2bc4ef8a46cbc590d%7C0%7C0%7C637461350793666418%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=wPtje5DvE%2BJPQ4zycOo2AWCdOQeDCnwKSklRqT%2FMZ%2FM%3D&reserved=0
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Non-financial disclosures

In September the Trustees of the International Financial
Reporting Standards Foundation published a
consultation paper that posed the question of whether
the foundation should become involved in the world of
non-financial reporting. As noted in our blog on the EU’s
review of the Non-Financial Reporting Directive, investors
need access to relevant, comparable, consistent and
verifiable non-financial information across markets and
asset classes.

Overall, there has been very strong support from the
more than 500 stakeholders who took the time to provide
feedback, including LGIM. LGIM's key messages to the
trustees are outlined in our blog and cover the following
topics:

i.  While we are supportive of financial materiality
focus, we do feel it necessary the foundation feature
‘double materiality’ in the standard they develop.
Materiality is an evolving concept

ii. Although a focus on climate-related risks is valuable,
the foundation should ensure that the standard
covers a much broader range of ESG issues

ii. Itis helpful to build off the exiting voluntary
standards, such as the Sustainability Accounting

iv.

Vi.

Vii.

viii.

Standards Board and the Global Reporting Initiative

Strong coordination of all stakeholders to ensure
harmonisation and uptake

As investors are the primary users of non-financial
disclosures, it is necessary that there is strong
representation at a governance level

We should aim to have non-financial disclosures
verifled with the same rigour that financial
information is, although the market is not there yet
and we should not weaken any standard to achieve
this

There is urgency to this work to halt the increasing
risk of regulation moving in different directions, and
a roadmap for development and release should be
public

A public roadmap for development and release

21


https://www.ifrs.org/projects/work-plan/sustainability-reporting/#current-stage
https://www.lgimblog.com/categories/esg-and-long-term-themes/strengthening-the-foundations-for-sustainable-investment/
http://eifrs.ifrs.org/eifrs/comment_letters/570/570_27664_AlexanderBurrLegalGeneralInvestmentManagementLGIM_0_LGIMIFRSconsultation301220.pdf
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Regional updates

UK - Q4 2020 voting summary

Votes against

Proposal category Against | Abstain
Antitakeover-related 51 0 0 I
Capitalisation 281 29 0 @
Directors-related 472 23 0
Remuneration-related 133 42 0
Reorganisation and Mergers 38 3 0
Routine/Business 349 16 0

B Antitakeover-related - 0
0 0 0 W Capitalisation - 29
Directors-related - 23

Shareholder Proposal -
Compensation

Shareholder Proposal -

2 0 0 Remuneration-related - 42
Corporate Governance o
B Reorganisation and Mergers - 3
Shareholder Proposal - 0 0 0 B Routine/Business - 16

Director-related

Shareholder Proposal - Compensation - 0
Shareholder Proposal -

0 0 0 Shareholder Proposal - Corporate Governance - 0
General Economic Issues

B Shareholder Proposal - Director-related - 0

Shareholder Proposal -

0 0 0 B Shareholder Proposal - General Economic Issues - 0
Health/Environment

Shareholder Proposal - Health/Environment - 0

Shareholder Proposal - 0 0 0 Shareholder Proposal - Other/Miscellaneous - 0
Other/Miscellaneous B Shareholder Proposal - Routine/Business - 1
Shareholder Proposal - 1 1 0 W Shareholder Proposal - Social/Human Rights - 0
Routine/Business B Shareholder Proposal - Social - 1
Shareholder Proposal - 0 0 0
Social/Human Rights
Shareholder Proposal - ; ] o Number of companies voted for/against
Social
Total resolutions 1443
B No. of companies where we supported management

No. AGMs 81 m No. of companies where we voted against management
No. EGMs 55
No. of companies voted on 125
No. of companies where voted against .

7
management on at least one resolution 3 LGIM VOted agaInSt at IeaSt

i (V)

% of companies with at least one vote 46% one resolution at 46 A) of

against

UK companies over the

Source for all data LGIM. The votes above represent voting instructions for our main quarter
FTSE pooled index funds
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Europe - Q4 2020 voting summary

Votes against / abstentions

Proposal category Against | Abstain

Antitakeover-related 1 4 0 - ‘

Capitalisation 28 0 0
Directors-related 74 9 3
Remuneration-related 20 11 0
Reorganisation and Mergers 16 0 0
Routine/Business 183 13 0

B Antitakeover-related - 4
0 0 0 W Capitalisation-0
Directors-related - 12

Shareholder Proposal -
Compensation

Shareholder Proposal -

0 0 0 Remuneration-related - 11
Corporate Governance o
B Reorganisation and Mergers - 0
Shareholder Proposal - 4 6 0 B Routine/Business - 13

Director-related

Shareholder Proposal - Compensation - 0
Shareholder Proposal -

0 0 0 Shareholder Proposal - Corporate Governance - 0
General Economic Issues

B Shareholder Proposal - Directors-related - 6

Shareholder Proposal -

0 3 0 B Shareholder Proposal - General Economic Issues - 0
Health/Environment

Shareholder Proposal - Health/Environment - 3

Shareholder Proposal - 0 0 0 Shareholder Proposal - Other/Miscellaneous - 0
Other/Miscellaneous B Shareholder Proposal - Routine/Business - 2
Shareholder Proposal - 0 9 0 W Shareholder Proposal - Social/Human Rights - 0
Routine/Business B Shareholder Proposal - Social - 0

Shareholder Proposal - 0 0 0

Social/Human Rights

Shareholder Proposal - o o o Number of companies voted for/against
Social

Total resolutions 377

B No. of companies where we supported management
No. AGMs 10 m No. of companies where we voted against management
(including abstentions)

No. EGMs 43

No. of companies voted on 53

No. of companies where voted against
management on at least one resolution

21 LGIM voted against at least
one resolution at 40% of
European companies over

Source for all data LGIM. The votes above represent voting instructions for our main the quarter
FTSE pooled index funds

% of companies with at least one vote

- 40%
against
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North America - Q4 2020 voting summary

Votes against

Proposal category Against | Abstain
Antitakeover-related 8 3 0 \ iy
Capitalisation 7 4 0
Directors-related 242 68 0
Remuneration-related 27 21 0
Reorganisation and Mergers 9 0 0
Routine/Business 23 15 0

B Antitakeover-related - 3
Shareholder Proposal -

Compensation 0 0 0 B Capitalisation - 4
Sharehold | = Directors-related - 68
areholder roposal - 0 1 0 Remuneration-related - 21
Corporate Governance rate
B Reorganisation and Mergers - 0
Shareholder Proposal - 4 2 0 B Routine/Business - 15

Director-related

Shareholder Proposal - Compensation - 0
Shareholder Proposal -

0 0 0 Shareholder Proposal - Corporate Governance - 1
General Economic Issues

B Shareholder Proposal - Directors-related - 2

Shareholder Proposal -

0 1 0 B Shareholder Proposal - General Economic Issues - 0
Health/Environment

Shareholder Proposal - Health/Environment - 1

Shareholder Proposal - 1 3 0 Shareholder Proposal - Other/Miscellaneous - 3
Other/Miscellaneous B Shareholder Proposal - Routine/Business - 3
Shareholder Proposal - 0 3 0 B Shareholder Proposal - Social/Human Rights - 0
Routine/Business B Shareholder Proposal - Social - 0
Shareholder Proposal - 0 0 0
Social/Human Rights
Shareholder Proposal - o o o Number of companies voted for/against
Social
Total resolutions 442
W No. of companies where we supported management
No. AGMs 34 m No. of companies where we voted against management
No. EGMs 10
No. of companies voted on 43
No. of companies where voted against .
management on at least one resolution 35 LGIM VOted agaInSt at IeaSt
q (1)
% of companies with at least one vote 81% one resolution at 81 A) of
against ? . .
North American companies
Source for all data LGIM. The votes above represent voting instructions for our main over the quarter

FTSE pooled index funds
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Japan - Q4 2020 voting summary

Votes against

Proposal category Against | Abstain
Antitakeover-related 0 0 0 -
Capitalisation 0 0 0
Directors-related 74 21 0
Remuneration-related 5 0 0
Reorganisation and Mergers 7 1 0
Routine/Business 7 0 0

B Antitakeover-related - 0
0 0 0 W Capitalisation-0
I Directors-related - 21

Shareholder Proposal -
Compensation

Shareholder Proposal -

1 0 0 Remuneration-related -0
Corporate Governance o
B Reorganisation and Mergers - 1
Shareholder Proposal - 0 0 0 B Routine/Business - 0

Director-related

Shareholder Proposal - Compensation - 0
Shareholder Proposal -

1 0 0 Shareholder Proposal - Corporate Governance - 0
General Economic Issues

B Shareholder Proposal - Directors-related - 0

Shareholder Proposal -

0 0 0 B Shareholder Proposal - General Economic Issues - 0
Health/Environment

Shareholder Proposal - Health/Environment - 0

Shareholder Proposal - 0 0 0 Shareholder Proposal - Other/Miscellaneous - 0
Other/Miscellaneous B Shareholder Proposal - Routine/Business - 0
Shareholder Proposal - 0 0 0 B Shareholder Proposal - Social/Human Rights - 0
Routine/Business B Shareholder Proposal - Social - 0
Shareholder Proposal - 0 0 0
Social/Human Rights
Shareholder Proposal - o o o Number of companies voted for/against
Social
Total resolutions 117

B No. of companies where we supported management
No. AGMs 10 m No. of companies where we voted against management
No. EGMs 3
No. of companies voted on 13
No. of companies where voted against .
management on at least one resolution ° LGIM VOted agaInSt at IeaSt

i (V)

% of companies with at least one vote 69% one resolution at 69 A) of

against

Japanese companies over

Source for all data LGIM. The votes above represent voting instructions for our main the quarter
FTSE pooled index funds
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Asia Pacific - Q4 2020 voting summary

Votes against / abstentions

Proposal category Against | Abstain

Antitakeover-related 13 0 0 , ’l.

Capitalisation 26 9 1
Directors-related 249 68 0
Remuneration-related 152 55 0
Reorganisation and Mergers 15 0 0
Routine/Business 51 15 0

B Antitakeover-related - 0
Shareholder Proposal -

Compensation 0 0 0 B Capitalisation - 10
Sharehold | = Directors-related - 68
areholder roposal - 0 0 0 Remuneration-related - 55
Corporate Governance rate
B Reorganisation and Mergers - 0
Shareholder Proposal - 8 0 0 B Routine/Business - 15

Director-related

Shareholder Proposal - Compensation - 0
Shareholder Proposal -

0 0 0 Shareholder Proposal - Corporate Governance - 0
General Economic Issues

B Shareholder Proposal - Directors-related - 0

Shareholder Proposal -

1 3 0 B Shareholder Proposal - General Economic Issues - 0
Health/Environment

Shareholder Proposal - Health/Environment - 3

Shareholder Proposal - 1 0 0 Shareholder Proposal - Other/Miscellaneous - 0
Other/Miscellaneous B Shareholder Proposal - Routine/Business - 7
Shareholder Proposal - 2 7 0 B Shareholder Proposal - Social/Human Rights - 0
Routine/Business B Shareholder Proposal - Social - 3

Shareholder Proposal -

Social/Human Rights 0 0 0
Shareholder Proposal - s . o Number of companies voted for/against
Social
Total 521 160 1

“
Total resolutions 682

B No. of companies where we supported management
No. AGMs 95 m No. of companies where we voted against management
(including abstentions)

No. EGMs 18

No. of companies voted on 113

No. of companies where voted against
management on at least one resolution

69 LGIM voted against at least
one resolution at 61% of
Asia Pacific companies over

Source for all data LGIM. The votes above represent voting instructions for our main the quarter
FTSE pooled index funds

% of companies with at least one vote

. 61%
against
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Emerging markets - Q4 2020 voting summary

Votes against / abstentions

Proposal category Against | Abstain
Antitakeover-related 1 0 0 -\
Capitalisation 1104 109 0
Directors-related 913 106 135 '
Remuneration-related 59 271 0 \
Reorganisation and Mergers 904 79 0
Routine/Business 539 43 0

B Antitakeover-related - 0
1 0 0 W Capitalisation-109
Directors-related - 241

Shareholder Proposal -
Compensation

Shareholder Proposal -

0 1 0 Remuneration-related - 271
Corporate Governance o
B Reorganisation and Mergers - 79
Shareholder Proposal - 18 205 2 B Routine/Business - 43

Director-related

Shareholder Proposal - Compensation - 0
Shareholder Proposal -

G \E ol 0 0 0 Shareholder Proposal - Corporate Governance - 1
eneral Economic fssues B Shareholder Proposal - Directors-related - 207
Shareholde.r Proposal - 0 0 0 B Shareholder Proposal - General Economic Issues - 0
Health/Environment Shareholder Proposal - Health/Environment - 0
Shareholder Proposal - 0 0 0 Shareholder Proposal - Other/Miscellaneous - 0
Other/Miscellaneous B Shareholder Proposal - Routine/Business - 29
Shareholder Proposal - 3 29 0 W Shareholder Proposal - Social/Human Rights - 0
Routine/Business B Shareholder Proposal - Social - 0
Shareholder Proposal - 0 0 0
Social/Human Rights
Shareholder Proposal - o o o Number of companies voted for/against
Social abstentions
Total 3542 843 137
286 188

Total resolutions 4522

B No. of companies where we supported management
No. AGMs 43 m No. of companies where we voted against management

(including abstentions)
No. EGMs 438
No. of companies voted on 474
No. of companies where voted against .
1
management on at least one resolution 88 LGIM VOted agaInSt at IeaSt
i (V)

% of companies with at least one vote 40% one resolution at 40 A) of

against

emerging markets
Source for all data LGIM. The votes above represent voting instructions for our main FTSE .
pooled index funds. The abstentions were due to technical reasons which prevented us Companles over the quarter

from voting. Where we have the option to vote, it is our policy to not abstain.
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Global voting summary

Voting totals

Proposal category For Against | Abstain | Total
Antitakeover-related 74 7 0 81
Capitalisation 1446 151 1 1598
Directors-related 2024 295 138 2457
Remuneration-related 396 400 0 796
Reorganisation and Mergers 989 83 0 1072
Routine/Business 1152 102 0 1254
Shareholder Proposal - Compensation 1 0 0 1
Shareholder Proposal - Corporate Governance 3 2 0 5
Shareholder Proposal - Directors-related 34 213 2 249
Shareholder Proposal - General Economic Issues 1 0 0 1
Shareholder Proposal - Health/Environment 1 7 0 8
Shareholder Proposal - Other/Miscellaneous 2 3 0 5
Shareholder Proposal - Routine/Business 6 42 0 48
Shareholder Proposal - Social/Human Rights 0 0 0 0
Shareholder Proposal - Social 4 4 0 8
Total 6133 1309 141 7583
No. AGMs 273
No. EGMs 567
No. of companies voted on 821
No. of companies where voted against management on at least one resolution 379
% of companies with at least one vote against 46%

Number of companies voted for/against
abstentions
100%

442 379 90%

80%
70%

B No. of companies where we supported management
B No. of companies where we voted against management

% of companies with at least one vote against
(includes abstentions)

. 60%

_ _ 50%

40%

(including abstentions) 30%
20% I I I

10%

0%

Source for all data LGIM. The votes above represent voting
instructions for our main FTSE pooled index funds

North
America

Europe

Japan

Asia
Pacific

Emerging
markets
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Global engagement summary

Key engagement numbers

Q O
e e
Total number of engagements Number of companies
during the quarter engaged with

Number of engagements on

® e i
357 76 139 64

Environmental Other topics (e.g. Governance Social
topics financial and strategy) topics topics

X
3

/2
\0‘_0

Breakdown of our engagements by market

@ UK a

Europe
North America P

Asia @

Japan

(6]

Africa

22)

South America

®

Oceania
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Engagement type
[}a
== Ry
Company meetings Email/letter

Top five engagement topics
1 S:? Climate change
CUt 353 engagements

LX) .
2 ®e Remuneration
88 engagements

3 % Diversity
; 43 engagements

4 @i{é COVID-19
38 engagements

=2 Strate
y B 9

""" 38 engagements
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Contactus

For further information about LGIM, please visit Igim.com or contact your usual LGIM representative
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Important information

The information contained in this document (the ‘Information’) has been
prepared by LGIM Managers Europe Limited (‘LGIM Europe’), or by its affiliates
(‘Legal & General’, ‘we’ or ‘us’). Such Information is the property and/or
confidential information of Legal & General and may not be disclosed by you
to any other person without the prior written consent of Legal & General.

No party shall have any right of action against Legal & General in relation to
the accuracy or completeness of the Information, or any other written or oral
information made available in connection with this publication. Any
investment advice that we provide to you is based solely on the limited initial
information which you have provided to us. No part of this or any other
document or presentation provided by us shall be deemed to constitute
‘proper advice’ for the purposes of the Investment Intermediaries Act 1995 (as
amended). Any limited initial advice given relating to professional services
will be further discussed and negotiated in order to agree formal investment
guidelines which will form part of written contractual terms between the
parties.

Past performance is no guarantee of future results. The value of an
investment and any income taken from it is not guaranteed and can go down
as well as up; you may not get back the amount you originally invested.

The Information has been produced for use by a professional investor and
their advisors only. It should not be distributed without our permission.

The risks associated with each fund or investment strategy are set out in this
publication, its KIID, the relevant prospectus or investment management
agreement (as applicable) and these should be read and understood before
making any investment decisions. A copy of the relevant documentation can
be obtained from your Client Relationship Manager.

Confidentiality and limitations:

Unless otherwise agreed by Legal & General in writing, the Information in this
document (a) is for information purposes only and we are not soliciting any
action based on it, and (b) is not a recommendation to buy or sell securities or
pursue a particular investment strategy; and (c) is not investment, legal,
regulatory or tax advice. Any trading or investment decisions taken by you
should be based on your own analysis and judgment (and/or that of your
professional advisors) and not in reliance on us or the Information. To the
fullest extent permitted by law, we exclude all representations, warranties,
conditions, undertakings and all other terms of any kind, implied by statute or
common law, with respect to the Information including (without limitation)
any representations as to the quality, suitability, accuracy or completeness of
the Information.

Any projections, estimates or forecasts included in the Information (a) shall
not constitute a guarantee of future events, (b) may not consider or reflect all
possible future events or conditions relevant to you (for example, market
disruption events); and (c) may be based on assumptions or simplifications
that may not be relevant to you.

The Information is provided ‘as is' and 'as available’. To the fullest extent
permitted by law, Legal & General accepts no liability to you or any other
recipient of the Information for any loss, damage or cost arising from, or in
connection with, any use or reliance on the Information. Without limiting the
generality of the foregoing, Legal & General does not accept any liability for
any indirect, special or consequential loss howsoever caused and, on any
theory, or liability, whether in contract or tort (including negligence) or
otherwise, even if Legal & General has been advised of the possibility of such
loss.

Third party data:
Where this document contains third party data ('Third Party Data’), we cannot
guarantee the accuracy, completeness or reliability of such Third-Party Data

and accept no responsibility or liability whatsoever in respect of such
Third-Party Data.

Publication, amendments and updates:

We are under no obligation to update or amend the Information or correct any
errors in the Information following the date it was delivered to you. Legal &
General reserves the right to update this document and/or the Information at
any time and without notice.

Although the Information contained in this document is believed to be correct
as at the time of printing or publication, no assurance can be given to you that
this document is complete or accurate in the light of information that may
become available after its publication. The Information may not take into
account any relevant events, facts or conditions that have occurred after the
publication or printing of this document.

Telephone recording:

As required under applicable laws Legal & General will record all telephone
and electronic communications and conversations with you that result or may
result in the undertaking of transactions in financial instruments on your
behalf. Such records will be kept for a period of five years (or up to seven
years upon request from the Central Bank of Ireland (or such successor from
time to time)) and will be provided to you upon request.

In the United Kingdom and outside the European Economic Area, it is issued
by Legal & General Investment Management Limited, authorised and
regulated by the Financial Conduct Authority, No. 119272. Registered in
England and Wales No. 02091894 with registered office at One Coleman
Street, London, EC2R 5AA.

In the European Economic Area, it is issued by LGIM Managers (Europe)
Limited, authorised by the Central Bank of Ireland as a UCITS management
company (pursuant to European Communities (Undertakings for Collective
Investment in Transferable Securities) Regulations, 2011 (S.1. No. 352 of
2011), as amended) and as an alternative investment fund manager with “top
up” permissions which enable the firm to carry out certain additional MiFID
investment services (pursuant to the European Union (Alternative Investment
Fund Managers) Regulations 2013 (S.I. No. 257 of 2013), as amended).
Registered in Ireland with the Companies Registration Office (No. 609677).
Registered Office: 33/34 Sir John Rogerson’s Quay, Dublin, 2, Ireland.
Regulated by the Central Bank of Ireland (No. C173733).

LGIM Managers (Europe) Limited operates a branch network in the European
Economic Area, which is subject to supervision by the Central Bank of Ireland.
In Italy, the branch office of LGIM Managers (Europe) Limited is subject to
limited supervision by the Commissione Nazionale per le societa e la Borsa
(“CONSOB”) and is registered with Banca d’lItalia (no. 23978.0) with registered
office at Via Uberto Visconti di Modrone, 15, 20122 Milan, (Companies’
Register no. MI - 2557936). In Germany, the branch office of LGIM Managers
(Europe) Limited is subject to limited supervision by the German Federal
Financial Supervisory Authority (“BaFin”). In the Netherlands, the branch
office of LGIM Managers (Europe) Limited is subject to limited supervision by
the Dutch Authority for the Financial Markets ("AFM*) and it is included in the
register held by the AFM and registered with the trade register of the Chamber
of Commerce under number 74481231.Details about the full extent of our
relevant authorisations and permissions are available from us upon request.
For further information on our products (including the product prospectuses),
please visit our website.

© 2021 Legal & General Investment Management Limited. All rights reserved.
No part of this publication may be reproduced or transmitted in any form or by
any means, including photocopying and recording, without the written
permission of the publishers.
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